
“Ethics in Action” was a 5-day workshop that I developed in the Summer of 
2011 after my first year of MBA studies.  Subsequently, I facilitated this 
workshop to incoming MBA students that Fall.  It attempts to empower 1st 
year MBA students to re-claim the classroom by infusing dialog, personal 
experiences, values, and interaction that professors seemed unable to draw 
out within GW’s School of Business.  It also acted as a springboard for further 
action and debate on ethical issues in business.   
 
Until today, I stand by my belief that professors need to work with facilitators 
to deliver better educational services to students.  As such, this methodology 
empowers students to take control of 50% of the classroom experience, limit 
total lecture time to 10% of total class time, and incorporate the 
administration in seeing greater ‘buy-in’ by all members within the 
institution.  By the end of the workshop, students would have crafted a 
‘pledge’ that they present to their Dean and ask to sign as an act of solidarity 
and promise to uphold the values agreed upon as a class, group, and body of 
future business leaders.   
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ETHICS IN ACTION 
The Institute of Corporate Responsibility 

@ The George Washington University 
MBA Institute 

Day 1 – August 15, 2011 
Part I 

MBA/MA International Affairs – John Brittell 



Ethics in Action – Generosity 
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Tell me and I’ll forget; Show me and I’ll remember; 

Involve me and I’ll understand. 



Ethics in Action – Generosity 

~ Check In ~ 
In groups of 3, share the following with each other: 

 

1. 6-word memoir of Orientation thus far. 

2. What are you ______________  about/for? 
a. worried  b. happy  c. angry 

d. fearful  e. hopeful 

3. Why did you choose an ‘ethical’ or 
responsible MBA @ GWSB? 
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Tell me and I’ll forget; Show me and I’ll remember; 

Involve me and I’ll understand. 



Ethics in Action – Generosity 

− Identify the figure that is different 
from all the others.  Explain the 
reason for your choice. 
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Tell me and I’ll forget; Show me and I’ll remember; 

Involve me and I’ll understand. 

~ Warm Up ~ 
Curiosity without assumptions 

 − Sketch a path from A to B: 

 

 

 



Ethics in Action – Generosity 

~ Introduction ~ 

 

What affects ethical decision making? 

Why does ethics matter? 
Why is it so difficult to make responsible/ ethical 

decisions in the moment 

 
Examples: *Malaria & medicine/treatments 

  *Malaria nets in Arua (# @ bar, burning nets) 
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Tell me and I’ll forget; Show me and I’ll remember; 
Involve me and I’ll understand. 



Ethics in Action – Generosity 

~ Introduction ~ 

Framework:  Affects of our Decisions 

 
 

 

Environment? 
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ISSUE 

Basic Needs  
(economic & financial) 

You, your 
position, how 

you feel? 



Ethics in Action – Generosity 

~ Activity ~ 
Take-A-Stand 

 
1. INTRODUCE/STATE potential issues 

2. IDENTIFY two ends of a spectrum of choices (pro/con, yes/no, 
agree/disagree) 

3. TAKE-A-STAND (nonverbally) within the spectrum that coincides 
with your position/belief.  Check with others to see where or if your position 
makes sense; align yourselves 

4. STATE YOUR POSITION – begin from extremes and work inwards to 
more ‘complex positions’ 

5. QUESTIONS, OBSERVATIONS, DISCUSSIONS 
6. RE-STATE issue; RE-ALIGN if decision changes. 
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Need 2 Volunteers: 
 - scribe 
 - timer 



Ethics in Action – Generosity 

~ Feedback ~ 

Workshop Dashboard 
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How it works: 
 
- Students can write any thoughts, 

ideas, suggestions, 
recommendations, changes, etc. are 
encouraged 

- Can be written anytime 
- Should be addressed by the end of 

the day 



Ethics in Action – Generosity 

~ Purpose & Goals ~ 
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…to provide an environment where students are 
empowered to talk through issues, share from 

experience, and learn from each other  
in order to foster an ethical learning community. 

 
Striving for these Principles: 

a. Developing a shared purpose and identity 
b. Aligning practices with desired outcomes and research 
c. Owning a voice and taking a stand 
d. Taking personal responsibility for continuous development 
e. Practicing collective responsibility for ethics and excellence 
f. Grappling with tough issues – elephants living in the room 



Ethics in Action – Generosity 

~ 5-day Agenda ~ 

 

Day 1: Understanding our Values - Dialog 

Day 2:  Business & Values - Dialog 

Day 3:  Business & Values - Dialog 

Day 4:  Debate - Discussion 

Day 5:  Creating our own MBA Oath 
*Nightly journaling 
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Tell me and I’ll forget; Show me and I’ll remember; 

Involve me and I’ll understand. 

Day 1 Day 2 Day 3 Day 4 Day 5 

Day Mon Tues Wed Thur Fri 

Theme Ethics –  
a necessity? 

 

Personal 
Experiences 

& Values 

Business & 
Values 

Business & 
Values 

Our 
Principles 

Format Dialog Dialog Dialog, Role 
Play 

Debate, 
Discussion 

 

Workgroups 

Outcome Setting 
groundwork 

Learning 
about 

ourselves & 
each other 

How we, 
community, 

and 
business 
intersect 

Holding to 
our ethics or 
learning to 
change our 

minds 

MBA Oath 



Ethics in Action – Generosity 

~ Homework ~ 

Research 
 

1. Review your own ‘ethics/values’ 

2. How do you want to be identified? (any setting) 

3. How do you define your values, ethics, image, 
persona/personality?  

4. What matters to you and why?    
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Ethics in Action – Generosity 

~ Daily Reflection Journal ~ 
short Writing 

 
1. Did I practice any of my values today? 
2. Did I do more good than harm today? 
3. Did I treat people with dignity and respect today? 
4. Was I fair and just today?  Can I be both fair and just in one day? 
5. Was my community better because I was in it? 

 
 OR  *Reflect on your experience today: 
    - How did you react? Feel? Why? 
    - What were you thinking at the time? 
 OR  *6-word memoir of the day 

13 



Ethics in Action – Generosity 

~ Guest Speaker ~ 

Dean Murat Tarimcilar 
 

 

…story of ethics @ GW Business School 

 

…program dilemma:  how would you respond? 
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Ethics in Action – Generosity 

“…The real problem is that through our scientific genius we've 
made of the world a neighborhood, but through our moral and 
spiritual genius we've failed to make of it a brotherhood.  And 
the great danger facing us today is not so much the atomic bomb 
that was created by physical science…  

 

But the real danger confronting civilization today is that atomic 
bomb which lies in the hearts and souls of men,  capable of 
exploding into the vilest of hate and into the most damaging 
selfishness—that's the atomic bomb that we've got to fear today.  
Problem is with the men.  Within the heart and the souls of men.   
That is the real basis of our problem.” 
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Ethics in Action – Generosity 

“The trouble isn't so much that we don't know enough, but it's as 
if we aren't good enough. The trouble isn't so much that our 
scientific genius lags behind, but our moral genius lags behind.   

 

The great problem facing modern man is that, that the means 
by which we live have outdistanced the spiritual ends for which 
we live. 

 

…So we find ourselves caught in a messed-up world.  The 
problem is with man himself and man's soul. We haven't learned 
how to be just and honest and kind and true and loving. And that 
is the basis of our problem…” 
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Ethics in Action – Generosity 

 

~ Dr. Martin Luther King, Jr.   
 

in his sermon “Rediscovering Lost Values”  

given on February 28, 1954 

in Detroit, Michigan 
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ETHICS IN ACTION 
The Institute of Corporate Responsibility 

@ The George Washington University 

MBA Institute 

Day 2 – August 16, 2011 

Part II 



Ethics in Action – Day 2 – Patience 

“Now I’m a pretty good teacher, or so people say.  Yet, give me Mr. 
Madoff for one, two, or three courses of ethics instruction and he 
would still be Bernie Madoff.  Would he have learned anything from the 
experience? 

 

Yes, he’d talk a much better game of ethics. 
 

Thanks to my teaching, he’d be an even greater menace to 
society…  By the time a student arrives at university, and a fortiori 
several years later when he ambles on to his MBA, his ethical character 
is already firmly set.  Whether virtue can ever be taught was already a 
thorny question for Plato.  Whether it can be taught to adults, in a 
classroom, shouldn’t be a thorny question for anyone…” 
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Ethics in Action – Day 2 – Patience 

“…To inform business students of what qualifies as ethical is one 
thing.  To make them more ethical is quite another.” 

 

 

~ Clifford Orwin 
University of Toronto 
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Ethics in Action – Patience 

~ Daily Journal ~ 

Reflections? 
 

 

…comments, sharing, reflections from last night’s 
writing (6-word memoirs…) 

 

…groups to discuss homework q’s  
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Ethics in Action – Generosity 

~ Feedback ~ 

Workshop Dashboard 
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How it works: 
 
- Students can write any thoughts, 

ideas, suggestions, 
recommendations, changes, etc. are 
encouraged 

- Can be written anytime 
- Should be addressed by the end of 

the day 



Ethics in Action – Patience 

~ Activity ~ 
Take-A-Stand 

 
1. INTRODUCE/STATE potential issues 

2. IDENTIFY two ends of a spectrum of choices (pro/con, yes/no, 
agree/disagree) 

3. TAKE-A-STAND (nonverbally) within the spectrum that coincides 
with your position/belief.  Check with others to see where or if your position 
makes sense; align yourselves 

4. STATE YOUR POSITION – begin from extremes and work inwards to 
more ‘complex positions’ 

5. QUESTIONS, OBSERVATIONS, DISCUSSIONS 
6. RE-STATE issue; RE-ALIGN if decision changes. 
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Need 2 Volunteers: 
 - scribe  -  video 
 - timer 



Ethics in Action – Patience 

~ Adult Learning ~ 
 
Premise:  Adults…  
 
1. have accumulated a foundation of life experiences 
2. are autonomous and self-directed, 
3. are interested and learn quickly things relevant to 

their lives, 
4. have a strong sense of personal dignity, 
5. are practical, 
6. have increased powers to observe and reason 
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Tell me and I’ll forget; Show me and I’ll remember; 

Involve me and I’ll understand. 



Ethics in Action – Patience 

~ Homework ~ 

Research 
 

*Research the following questions for tomorrow’s discussion: 

 

1. Are businesses responsible for society’s well being? 

2. Can businesses be geared/designed to do more than 
just make profits/satisfy shareholders? 

3. Is it ethics or the profit motive that caused the 
financial crisis? 
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Ethics in Action – Day 2 – Patience 

“As Waxman pointed out, Greenspan’s economic model was based on 
the premise that markets could be trusted to regulate themselves – 
and, as a corollary, that governments should not do so instead.  Since 
Greenspan’s model had essentially been the global model for close to 
twenty years, the doctrine of market self-regulation had become all but 
holy writ.  As Waxman put it, “trust in the wisdom of the markets was 
infinite.” 

 

Then the markets imploded – and, with them, the model.  As 
Greenspan told the committee, “the whole intellectual edifice 
collapsed.”  He had, he continued, “found a flaw in the model that I 
perceived is the critical functioning structure that defines how the 
world works.”  If that wasn’t clear enough, Waxman offered a blunt 
translation:  “you found that your view of the world, your ideology, 
was not right.” 
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Ethics in Action – Day 2 – Patience 

It is a measure of how completely and publically Greenspan’s 
model had failed that he was forced to concur.  “Precisely,” he 
replied.  “That’s precisely the reason I was shocked, because I 
had been going for forty years or more with every considerable 
evidence that it was working exceptionally well.”  The demise of 
his doctrine that the market would always protect investors had 
left him, he said, “in a state of shocked disbelief.” 

 

 

~ Alan Greenspan 
The Age of Turbulence *from Kathryn Shultz ‘Being Wrong’ 
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ETHICS IN ACTION 
The Institute of Corporate Responsibility 

@ The George Washington University 

MBA Institute 

Day 3 – August 17, 2011 



Ethics in Action – Day 3 – Joyous Effort 

“You fight your superficiality, your shallowness, so as to try to 
come at people without unreal expectations, without an 
overload of bias or hope or arrogance, as untanklike as you can 
be…  

 

…and yet you never fail to get them wrong.  You might as well 
have the brain of a tank.  You get them wrong before you meet 
them; you get them wrong while you’re with them and then you 
get them all wrong again.  Since the same generally goes for 
them with you, the whole thing is a dazzling illusion empty of all 
perception, an astonishing farce of misperception. 
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Ethics in Action – Day 3 – Joyous Effort 

“An yet what are we to do about this terribly significant business of 
other people, which gets bled of the significance we think it has and 
takes on a significance that is ludicrous, so ill equipped are we all to 
envision one another’s interior workings and invisible aims?... 

 

The fact remains that getting people right is not what living is all about 
anyway.  It’s getting them wrong that is living, getting them wrong and 
wrong and wrong and then, on careful reconsideration 

  

-getting them wrong again.   
 

That’s how we know we are alive; we’re wrong.” 
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Ethics in Action – Day 3 – Joyous Effort 

 

~ Phillip Roth 
 

“American Pastoral”  

From Kathryn Shultz’s “Being Wrong” 
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Ethics in Action – Day 3 – Joyous Effort 

"When I walked out of prison, that was my mission, to 
liberate the oppressed and the oppressor both.  Some 

say that has now been achieved.  But I know that that is 
not the case.  The truth is that we are not yet free; we 
have merely achieved the freedom to be free, the right 
not to be oppressed.  We have not taken the final step 
of our journey, but the first step on a longer and even 

more difficult road…   
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Ethics in Action – Day 3 – Joyous Effort 

For to be free is not merely to cast off one's chains, but to 
live in a way that respects and enhances the freedom is just 
beginning.  I have walked that long road to freedom.  I have 
tried not to falter; I have made missteps along the way.  But 
I have discovered the secret that after climbing a great hill, 

one only finds that there are many more hills to climb.  I 
have taken a moment here to rest, to steal a view of the 

glorious vista that surrounds me, to look back on the 

distance I have come.  But I can rest only for a moment, for 
with freedom come responsibilities, and I dare not 

linger, for my long walk is not yet ended." 
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Ethics in Action – Day 3 – Joyous Effort 

 

~ Nelson Mandela 
 

“The Dark Years” 

former President of South Africa 
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Ethics in Action – Joyous Effort 

~ Daily Journal ~ 

Reflections? 
 

 

…comments, sharing, reflections from last night’s 
writing…  
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Ethics in Action – Patience 

~ Building Trust ~ 

Guidelines (if necessary) 

 

How do you want to proceed?  what rules do you want 
to establish in your conversations? for your groups? 
when you speak, what are your expectations of others? 
etc.   

 

 

   *Work in groups of 5-6… 
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Ethics in Action – Patience 

~ Building Trust ~ 
Guidelines 

Basic Guidelines 
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o Patience, don’t jump 
on anyone else 

o Everyone has the 
right to express their 
responses and 
opinions in the time 
available 

o Only one person 
speaks at a time 

o Everyone has the 
right not to speak; * 
silence does not 
equal consent! 
 

 

o No “killer 
statements” that put 
down other people 

o No self put-downs 
o Changing one’s mind 

can be a sign of 
growth 

o This is a safe zone 
o No rank in the room 
o Everyone 

participates, no one 
dominates 
 
 

 

o Help us stay on track 
o Listen as an ally 
o Be an active listener 
o Give freely of your 

experience 
o Agree only if it makes 

sense to you 
o Keep an open mind… 



Ethics in Action – Joyous Effort 

~ Building Trust ~ 

Listening 

38 

Do’s 
Show interest 
Be understanding of the other person 
Express empathy 
Single out the problem if there is one 
Listen for causes of the problem 
Help the speaker associate the problem 
with the cause 
Encourage the speaker to develop 
competence and motivation to solve his 
or her own problems 
Cultivate the ability to be silent when 
silence is needed. 

Don’ts 
Argue 
Interrupt 
Pass judgment too quickly or in advance 
Give advice unless it is requested by the 
other 
Jump to conclusions 
Let the speaker’s emotions react too 
directly on your own 



Ethics in Action – Joyous Effort 

~ Information ~ 

 
Ethics ~ a conception of right and wrong conduct… 

Ethical Principles ~ guides to moral behavior… 

Ethical Relativism ~ ethical principles defined by 
various periods of time in history, society’s traditions, 
special circumstances, or personal opinion… 

 

Why should business be Ethical? 
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Involve me and I’ll understand. 



Ethics in Action – Joyous Effort 

~ Discussion ~ 
 

− To meet demands/expectations of business stakeholders. 
− To enhance business performance. (Wal-mart Awards) 

− To comply with legal requirements. (US Corp Sent. Guidelines, SOX) 

− To prevent or minimize harm. 
− To promote personal morality. (Americans accept less pay for ethical 

environment; NGO jobs in 2000’s skyrocket) 

 

Top 3 types of misconduct in workplace: 

• Conflicts of Interest 
• Abusive/Intimidating Behavior 
• Lying to Employees 
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Involve me and I’ll understand. 



Ethics in Action – Joyous Effort 

~ Discussion ~ 
 

So why then, do ethical challenges occur in 
business? 

 

− Personal Gain & Selfish Interest (Kozlowski of Tyco - $170MM for yachts, 
jewelry, etc.) 

− Competitive Pressures on Profits (Sharp, LG, Chunghwa guilty of price 
fixing) 

− Conflicts of Interest (Moody’s –  Subprime Mortgage Meltdown, paid by 
firms whose bonds it rated, rather than by buyers of these bonds) 

− Cross-Cultural Contradictions (legal sale of pesticides restricted in the 
West, but open to developing countries due to lack of regulation enforcement…) 
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Involve me and I’ll understand. 



Ethics in Action – Joyous Effort 

~ Building Trust ~ 

Dialog vs. Discussion 
 

discussion ~ concussion ~ percussion:   

  from Latin, ‘discussus’ = a shaking, ‘discutere’ 
  = break up, scatter 

  a heaving of ideas on top of each other,  
  without ever addressing the first issue  
  proposed; to smash apart, talk over each other. 

 

dialog:   from Greek, dia = flow, logos = meaning 
Education: from Latin ‘educare’, ex = out, ducere = to lead; draw forth/out 
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Ethics in Action – Joyous Effort 

~ Information ~ 
Fishbowl Discussion 

 
‘Fishbowl’ method = groups of 20 students select an issue, then 
4/5 sit in the middle of the group and the other 12 listen; then 
provide feedback/support in the dialog as it evolves. 
 
Open Fishbowl:  4-5 chairs in inner circle, aka “the fishbowl”.  
Audience arranged in concentric circles outside the fishbowl.  
Volunteers can fill the fishbowl.  One chair is empty. 
 
Moderator introduces topic; the participants start discussing the topic.  The audience can, at any time, 
occupy the empty chair and join the fishbowl.  When this happens, an existing member of the fishbowl 
must voluntarily leave the fishbowl and free a chair.  The dialog continues with participants frequently 
entering and leaving the fishbowl.  When time runs out, the fishbowl is closed and the moderator 
summarizes the discussion. 
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Involve me and I’ll understand. 



Ethics in Action – Joyous Effort 

~ Information ~ 

Fishbowl Discussion 

 
Closed Fishbowl:  All chairs are filled.  The initial 
participants speak for some time.  When the time runs out, 
they leave the fishbowl and a new group from the audience 
enters the fishbowl.  This continues until many audience 
members have spent some time in the fishbowl.  Once the 
final group has concluded, the moderator closes the 
fishbowl and summarizes the discussion 

44 
Tell me and I’ll forget; Show me and I’ll remember; 
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Ethics in Action – Joyous Effort 

~ Information ~ 

Fishbowl Discussion 

 
Another Fishbowl:  Subgroups can form questions for the 
‘fishbowl’ to discuss/dialog.  The inside group reads a 
question and discusses it while those in the outside circle 
listen but do not speak.  Each question is discussed in this 
way, making sure everyone in the inner circle has a chance 
to speak.  The circles are then reversed.  The questions that 
the groups generate can be on the same subject or 
different. 
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Ethics in Action – Joyous Effort 

~ Activity ~ 

Fishbowl Discussion 

 
Are businesses responsible for society’s well being? 

OR 

Can businesses be geared/designed to do more than just 
make profits/satisfy shareholders? 

OR 

Is ethics or the profit motive the issue causing the financial 
crisis? 
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Ethics in Action – Joyous Effort 

~ Homework ~ 

Research 
 

Student selected topic to research for DEBATE. 

 i.   As a group, select a topic for Debate. 

 ii.  Form Groups 

 iii. Research the topic from both sides. 
 

*Examples:  Business responsibility, religion & business, peace & business, 
stakeholder vs. shareholder, CSR is whitewash or worth it? 
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ETHICS IN ACTION 
The Institute of Corporate Responsibility 

@ The George Washington University 

MBA Institute 

Day 4 – August 18, 2011 



Ethics in Action – Day 4 – Concentration 

“Our errors are surely not such awfully solemn things.  In a world 
where we are so certain to incur them in spite of all our caution, 

 

 a certain lightness of heart seems healthier 
than this excessive nervousness on their 
behalf.” 
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Ethics in Action – Day 4 – Concentration 

 

~ William James 
 

“The Will to Believe” 

From Kathryn Shultz’s “Being Wrong” 

50 



Ethics in Action – Day 4 – Concentration 

 

~ Take a moment ~ 
 

Short meditation: 

1. get comfortable, 

2. close your eyes, 

3. take deep breaths, 

4. find your foundation, your center 
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Ethics in Action – Concentration 

~ Daily Journal ~ 

Reflections? 
 

 

…comments, sharing, reflections from last night’s 
writing…  
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Ethics in Action – Concentration 

~ Activity ~ 
Take-A-Stand 

 
1. INTRODUCE/STATE potential issues 

2. IDENTIFY two ends of a spectrum of choices (pro/con, yes/no, 
agree/disagree) 

3. TAKE-A-STAND (nonverbally) within the spectrum that coincides 
with your position/belief.  Check with others to see where or if your position 
makes sense; align yourselves 

4. STATE YOUR POSITION – begin from extremes and work inwards to 
more ‘complex positions’ 

5. QUESTIONS, OBSERVATIONS, DISCUSSIONS 
6. RE-STATE issue; RE-ALIGN if decision changes. 
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Need 2 Volunteers: 
 - scribe 
 - timer 



Ethics in Action – Concentration 

~ Building Trust ~ 

Listening Techniques 
 

 

3/16/2014 54 
Tell me and I’ll forget; Show me and I’ll remember; 

Involve me and I’ll understand. 

Types Purpose Possible Responses 

Clarifying To get at additional facts 
To help the person explore all sides of a problem 

“Can you clarify this?” 
“Do you mean this?” 
“Is this the problem as you see it now?” 

Resentment To check our meaning and interpretation with the 
other 
To show you are listening and that you 
understand what the other has said 

“As I understand it, your plan is…” 
“Is this what you have decided to do… and the 
reasons are…” 

Neutral To convey that you are interested and listening 
To encourage the person to continue talking 

“I see.” 
“I understand.” 
“That is a good point.” 

Reflective To show that you understand how the other feels 
about what (s)he is saying 
To help the person to evaluate and temper his or 
her own feelings as expressed by someone else 

“You feel that…” 
“It was shocking as you saw it…” 
“You felt you didn’t get a fair hearing.” 

Summarizing To bring all the discussion into focus in terms of a 
summary 
To serve as a springboard to discussion of new 
aspects of the problem 

“These are the key ideas you have expressed…” 
“If I understand how you feel about the situation…” 



Ethics in Action – Concentration 

~ Information ~ 
Debate Guidelines – Part 1 

 
Teams:  4 teams – two for side A, two for side B 
  (all members of  team must present a position, a rebuttal, or a response) 

 
Positions: A. Pro-solution/problem, B. Not a problem 
 
1st Issue:  Affirmative begins:  Position A argues their points by presenting 
  issue and their merits 

   - Rebuttal from other side (position B) 
   - Response to rebuttal from position A 
   - Response to response from position B 
 
2nd Issue:   Same process as above. 
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Ethics in Action – Concentration 

~ Information ~ 
Debate Guidelines – Part 2 

 
Notes:  - Constructive Openings can only be 3 min. 
  - Rebuttals can only be 2 min 
  - Responses can only be 1.5 min 
 
 *No misleading statements – proof must be available or can be 

cited.  Honesty from research required. 
  
 *Strong positions will be given a point, based on both teams 

referral of a point. 
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Ethics in Action – Concentration 

~ Activity ~ 

Debate 

 

…student selected topic… 
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Ethics in Action – Concentration 

~ Homework ~ 

None 
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ETHICS IN ACTION 
The Institute of Corporate Responsibility 

@ The George Washington University 

MBA Institute 

Day 5 – August 19, 2011 



Ethics in Action – Day 5 – Wisdom 

“It is all too common for caterpillars to become butterflies and 
then maintain that in their youth… 

 

…they had been little butterflies.” 

 

 

 

~ G.E. Vaillant, “Adaptation to Life” 
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Ethics in Action – Day 5 – Wisdom 

“If you want to build a ship, don’t drum up the men to gather 
wood, divide the work and give orders. 

  

Instead, teach them to yearn for the vast and endless sea. 

  

As for the future, your task is not to foresee it, but to enable it.” 

  

— Antoine de Saint-Exupéry13 
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Ethics in Action – Day 5 – Wisdom 

 

~ Take a moment ~ 
 

Short meditation: 

1. get comfortable, 

2. close your eyes, 

3. take deep breaths, 

4. find your foundation, your center 
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Ethics in Action – Wisdom 

~ Daily Journal ~ 

Reflections? 
 

 

…comments, sharing, reflections from last night’s 
writing…  
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Ethics in Action – Wisdom 

~ Activity ~ 
Take-A-Stand 

 
1. INTRODUCE/STATE potential issues 

2. IDENTIFY two ends of a spectrum of choices (pro/con, yes/no, 
agree/disagree) 

3. TAKE-A-STAND (nonverbally) within the spectrum that coincides 
with your position/belief.  Check with others to see where or if your position 
makes sense; align yourselves 

4. STATE YOUR POSITION – begin from extremes and work inwards to 
more ‘complex positions’ 

5. QUESTIONS, OBSERVATIONS, DISCUSSIONS 
6. RE-STATE issue; RE-ALIGN if decision changes. 
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 - scribe 
 - timer 



Ethics in Action – Wisdom 

~ Activity ~ 
Develop an MBA Oath 

 
1.  Develop Themes, as a large group 
2.  Break into small groups of 4 or 5 
 *Define what these mean: 

− Think Globally 
− Lead Passionately 
− Act Responsibly 

 *How will you embody and translate these into your MBA? 

 
3.  Create three (or more) key principles to add to the MBA Oath for your class 
4.  As a large group, come to consensus for a GWSB MBA Oath 
5.  Ceremony / Present to Dean Guthrie 

65 
Tell me and I’ll forget; Show me and I’ll remember; 

Involve me and I’ll understand. 



Ethics in Action – Wisdom 

~ Ceremony ~ 

w/Dean Guthrie 
 

− Final ‘take-a-stand’ for those to come 
forward with a class pledge 

−  Present MBA Class of 2013 Pledge to 
Dean Guthrie 
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Tell me and I’ll forget; Show me and I’ll remember; 
Involve me and I’ll understand. 



Ethics in Action – Wisdom 

~ Homework ~ 

 

Have entire class Complete & Sign  

*MBA Oath for Class of 2013 
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Ethics in Action – Wisdom 

~ Evaluation ~ 

 

Please complete evaluation  
Including feedback, suggestions, 

And other comments 
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Ethics in Action – Wisdom 

 

Thank you 

&  

Take A Stand this year! 

 
Contact Info: 

John Brittell 

  brittell@gwu.edu 

202-549-2539 
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